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SMOKING POLICY
PURPOSE

GeoActiv recognises that there is conclusive medical evidence that smoking implies a risk to the health of active as well as passive smokers. 

OBJECTIVE

The Company recognises the right of every person to make a choice whether to smoke or not to smoke.

This policy is aimed at:

· Creating a pleasant and healthy work environment

· Limiting exposure to passive smoking

GENERAL POLICY

With a view to creating a pleasant and healthy work environment and in an effort to balance the interests of smokers and non-smokers the following smoking policy has been formulated: the Company is divided into non-smoking areas and areas where smoking is allowed.
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SMOKING POLICY
The following areas are classified as non-smoking areas:

· Any area where a possible fire and/or security risk exists and which has been designated as such;

· Any premises where food is stored, prepared, handled, sold or served;

· All indoor areas of a public and common nature.

Smoking is allowed in the following circumstances:

· Outside.

APPLICATION

· All members of staff and visitors are required to comply with the provisions of this policy.

· Disciplinary action may be taken against a member of staff who refuses to comply with the provisions of the smoking policy.

· Visitors who transgress the smoking policy should, in a courteous manner, be made aware of the existence of the smoking policy and should be requested to act accordingly. 

COMMUNICAITON

· This smoking policy will be communicated to all members of staff by their respective managers.

· Appropriate notices will be posted in areas designated as non-smoking areas or areas where smoking is allowed.

