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CONFLICT OF INTERESTS
purpose

The purpose of this policy is to stipulate the conditions and procedures regarding employees’ involvement in business concerns outside their employment with GeoActiv (Pty) Ltd.

1. Policy

In order to ensure that no conflict of interest occurs in respect of the activities of the Company and an employee or his/her spouse, the following procedures will apply:

1.1 Where the employee or his/her spouse wishes to obtain an interest, either financial or other, in an undertaking, company or partnership, which conducts business or could foreseeably conduct business with Geoactiv (Pty) Ltd in some form or other, prior to approval from the Managing Director should be obtained before entering into such a business arrangement.

1.2 The intention behind the policy is to ensure that no conflict or interest may arise which could compromise the employee’s position with the Company or vice versa. Therefore where no foreseeable conflict of interest exists, the policy would not apply and no approval would need to be sought.

2. PROCEDURE 

2.1 An employee should make the necessary application for approval in writing through the Personnel Officer, who will then take the application to the Managing Director for approval.

2.2 Once the application has been considered, a written approval/rejection will be given to the applicant from the Managing Director, a copy of which will be placed in the employee’s personal record. 

2.3 Any queries with regard to an application for approval should be channelled through the Personnel Officer. Any queries in this regard will be treated with utmost confidentiality.

2.4 Employees who are found to have entered into such agreements without the necessary written approval will face disciplinary action in terms of the Company’s Disciplinary Procedure.

